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October 2024

Trend Summary

August job ads were +3.7% up compared to Aug 2023 according to Zenkyukyo, reflecting a 
continued hiring demand, especially technical/specialist hiring needs.
To secure talents, various measures are being taken and more companies are improving 
post-retirement employee conditions, the government plans to ease corporate burdens by 
revising work-hour management rules to promote Fukugyo/side work by simplifying the 
integration of work hours from multiple employers and a new freelance act will be effective 
from November to improve work conditions of freelancers.

Highlights Overview

Market Data
1. HRog reports: monthly salary & vacancies on increase.
2. Persol DODA job-to-applicant ratio increased to 2.83.
3. Latest MHLW job-to-applicant ratio 1.23, 0.01pt down MoM, Tokyo 1.76 & Osaka 1.17, full 

time 1.01, ratio breakdown by job.
4. Zenkyukyo (job ads info) reports number of jobs ads on increase YoY.

Market Trend
1. The gov’t plans to ease corporate burdens by revising work-hour management rules.
2. New freelance act effective from November 2024 aiming to improve working 

conditions & protect the rights of independent contractors in Japan. 
3. IT industry is experiencing a surge in demand due to the ‘2025 Digital Cliff’, where 

many legacy systems will become obsolete.
4. Several companies in Japan are boosting pay & improve conditions for post-

retirement employees amid a staffing crunch to retain experienced senior employees.

West Japan Expansion
1. Osaka Yumeshima Island integrated report, Japan’s first casino resort likely to open in 

Fall 2030.
2. Employee shortage in Kinki region, TDB’s latest data shows 48.2% of companies 

experience regular employee shortage.
3. Fuji Film will build R&D and production sites within Japan by investing 20 billion yen in 

their semiconductor material factories in Shizuoka and Oita.
4. The surge in logistics facilities in the Chubu region is driven by increasing demand for 

relay transportation amid truck driver work hour reform and growing needs for EC & 
efficient distribution networks.



Market Highlights
October 2024

Market Data

HRog reports September 2024 full-time employee averages salary & vacancies. Average 
salary is 284,129yen, +0.37% (+1,039yen) MoM, +3.10% (+8,542yen) YoY with 297,404 
vacancies which is +4.20% (+11,977 jobs) MoM/ +24.20% (+57,954jobs) YoY.

2024年9月度の正社員平均月給・求人数レポート | 株式会社フロッグ1

https://hrog.co.jp/news/entry-188/
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August Persol DODA Job to Applicant ratio is 2.83, +0.09pt MoM/+0.44pt YoY.
Vacancies at 99.7% MoM and 117.5% YoY, job seekers at 96.7% MoM and 99.2% YoY. Both 
vacancies & job seekers declined and led to an increased job-to-applicant rate. The biggest 
increase from the previous month is in the consulting and leisure/restaurant sectors. In jobs, 
admin/assistant, sales/services increased MoM.

Breakdown by industry and by job 【転職求人倍率】doda（デューダ）2

https://doda.jp/guide/kyujin_bairitsu/
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一般職業紹介状況（令和6年8月分）について｜厚生労働省｜厚生労働省 (mhlw.go.jp)3

LATEST MHLW JOB-TO-APPLICANT 
RATIO – AS OF AUGUST 2024

Tokyo Osaka

Total 
National 
average

Full time1.23 1.01

1.76 1.17
-0.08 MoM 

-0.01 MoM 

-0.01 MoM 

+0.01 MoM 

https://www.mhlw.go.jp/stf/newpage_43865.html
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Zenkyukyo (Association of Job Information of Japan) has renewed its monthly stats on job 
advertisements. Number of job ads and average salaries shown on ads are gathered.
3.7% increase in job ads in August compared to the previous year, reflecting a continued 
hiring demand, especially technical/specialist hiring needs.

The number of August job ads was 1.96 million and perm job ads was 1.12 million.

From top: total, admin, shop sales, IT tech, sales, services (serving), 
transport/cleaning/packing, production process, medical/welfare, transport/machine 
operation, service (cooking).
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From top: total, admin, IT tech, sales, shop sales, technical expert/researcher, 
transport/machine operation, medical/welfare, construction, production process, services 
(serving).

調査発表/求人広告掲載件数 –全国求人情報協会 (zenkyukyo.or.jp)4

https://www.zenkyukyo.or.jp/outline/research/
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From left: Total, FS/legal, IT tech, Services (serving), Construction, other specialist, technical 
expert/researcher, sales, others, services (hairdressing), transport/cleaning/packing.

The average salary on job ads in 2024 Q2 by job types
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Market trend

The gov’t plans to ease corporate burdens by revising work-hour management rules, 
promoting fukugyo/side jobs, by simplifying the integration of work hours from multiple 
employers.

副業促進へ企業負担軽く 労働時間の管理ルール見直し - 日本経済新聞 (nikkei.com)5

The new freelance act effective in November 2024 aims to improve working conditions & 
protect the rights of independent contractors in Japan. The law was enacted in April 2023 
and be enforced starting November 1, 2024. The act includes ensuring fair transactions & 
timely payments, measures to prevent unfair practices by companies such as sudden 
cancellations or changes in terms, companies must provide written contracts or emails 
detailing the work & payment terms, and freelancers must be paid within 60 days of 
completing the work. 
List of key elements of the new Freelance Act

Employment 2024 - Japan | Global Practice 
Guides | Chambers and Partners7

法はフリーランスを守れるか 11月に新法、
実効性に懸念 - 日本経済新聞 (nikkei.com)6

https://www.nikkei.com/article/DGXZQOUA11AW20R10C24A9000000/
https://practiceguides.chambers.com/practice-guides/employment-2024/japan/trends-and-developments
https://practiceguides.chambers.com/practice-guides/employment-2024/japan/trends-and-developments
https://www.nikkei.com/article/DGXZQOTG268DY0W4A920C2000000/
https://www.nikkei.com/article/DGXZQOTG268DY0W4A920C2000000/
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IT業界で「25年の壁」特需 言語変換など拡販 - 日本経済新聞 (nikkei.com)8

IT industry is experiencing a surge in demand due to the ‘2025 Digital Cliff’, where many 
legacy systems will become obsolete, increasing maintenance costs and operational risks. 
There is a growing market for computer language conversion services as companies 
upgrade their systems to avoid the digital cliff. The demand for IT talent is rising and the 
inability to upgrade legacy systems could result in substantial economic losses, potentially up 
to 12 trillion yen annually. The IT talent shortage is driving increased M&As within the 
domestic IT industry. M&As have tripled in the past 10 years.

DXレポート～ITシステム「2025年の崖」克服とDXの本格的な展開～（METI/経済産業省）9

国内ITのM&A、10年で3倍 人員増で「25年の崖」に備え - 日本経済新聞 (nikkei.com) 10

https://www.nikkei.com/article/DGXZQOUC012WW0R00C24A9000000/
https://www.meti.go.jp/shingikai/mono_info_service/digital_transformation/20180907_report.html
https://www.nikkei.com/article/DGXZQOUC1784Q0X10C24A7000000/
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To tackle with IT talent shortage, companies build their own IT talent database which 
includes not only referrals or leavers but also candidates who declined job offers or were 
rejected in the past. NTT Data group is building up the database which is one of the largest 
databases in Japan with about 12,600 registrants and aims to mitigate the risks associated 
with the anticipated IT talent shortage. According to TalentX which provide hiring market 
automation services, there are about 1,000 clients building such databases and NTT Data’s 
database is one of the largest size. 

NTTデータG、転職志望者増へIT人材データベース- 日本経済新聞 (nikkei.com)11

https://www.nikkei.com/article/DGXZQOUC269EJ0W4A820C2000000/
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Several companies in Japan are boosting pay & improve conditions for post-retirement 
employees amid a staffing crunch to retain experienced senior employees. JAL is boosting 
pay for post-post-retirement workers, top earners, could be over 10 million. Similar steps 
are taken by companies like Sumitomo Chemical, which is gradually raising the retirement 
age to 65 from the current 60 with full pay. Nitori is to raise the retirement age to 70 with a 
90% salary level, and SMBC is to abolish the seniority-based system which will stop 
automatic salary cuts for senior staff and enable employees in their 20s to reach 20 million 
annual salaries. Nojima, an electronics store chain, allows workers to stay until they turn 80, 
currently employing about 30 workers aged 70 or older. Toyota also raised max. retirement 
age to 70 and YKK Group, a global No. 1 zipper maker, has removed the retirement age 
limit.

JAL、再雇用シニアの年収維持 高評価者は1000万円超 -
日本経済新聞 (nikkei.com)12

Toyota to Raise Maximum Retirement Age to 70; Aims to 
Retain Expertise, Reduce Burden on Factory Floor - The 
Japan News (yomiuri.co.jp)13

80歳を超えての雇用延長事例4例目誕生 ～年齢に関係なく
活躍の場を提供～株式会社ノジマ (nojima.co.jp) 14

ニトリホールディングス、70歳まで再雇用延長 報酬水
準は現役の9割に15

60代社員を現役並み処遇、住友化学は給与倍増人材を確
保 - 日本経済新聞 (nikkei.com)16 

三井住友銀、年功序列を廃止銀行で異例、26年メドシニ
ア層の一律減給も撤廃17

https://www.nikkei.com/article/DGXZQOUC240AS0U4A920C2000000/
https://japannews.yomiuri.co.jp/business/companies/20240508-184817/
https://japannews.yomiuri.co.jp/business/companies/20240508-184817/
https://japannews.yomiuri.co.jp/business/companies/20240508-184817/
https://www.nojima.co.jp/news/category/press/322071/
https://www.nojima.co.jp/news/category/press/322071/
https://www.nikkei.com/article/DGXZQOUC286BB0Y4A520C2000000/
https://www.nikkei.com/article/DGXZQOUC286BB0Y4A520C2000000/
https://www.nikkei.com/article/DGXZQOUC0197L0R00C23A5000000/
https://www.nikkei.com/article/DGXZQOUC0197L0R00C23A5000000/
https://www.nikkei.com/paper/article/?c=DM1&n_cid=kobetsu&ng=DGKKZO81453820X10C24A6EE9000
https://www.nikkei.com/paper/article/?c=DM1&n_cid=kobetsu&ng=DGKKZO81453820X10C24A6EE9000
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West Japan Expansion

Osaka Yumeshima Island integrated report, Japan’s first casino resort likely to open in 
Fall 2030. Osaka moves forward with plans to establish IR, and the operator, Osaka IR KK, 
waives the right to withdraw. US casino operator MGM Resorts International and local 
partner Orix Corp are major investors each owning a 40% stake.

Osaka Casino Resort on Track for 2030 Launch After Operator Waives Right to Withdraw 
| JAPAN Forward (japan-forward.com)18

Employee shortage in Kinki region, TDB’s latest data shows 48.2% of companies 
experience regular employee shortage, +2.4% from the last year while 27.4% of 
companies feel a shortage of non-regular staff -0.9%. Especially construction and service 
industries, and within services especially the hospitality sector. Osaka preparing for the 
EXPO records the highest shortage for both regular & non-regular employees.

人手不足に対する近畿企業の動向調査 (2024年7月)｜株式会社帝国データバンク[TDB] 19

https://japan-forward.com/osaka-casino-resort-on-track-for-2030-launch-after-operator-waives-right-to-withdraw/
https://japan-forward.com/osaka-casino-resort-on-track-for-2030-launch-after-operator-waives-right-to-withdraw/
https://www.tdb.co.jp/report/economic/zuk08xs72/
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Fuji Film will build R&D and production sites within Japan by investing 20 billion yen in 
their semiconductor material factories in Shizuoka and Oita. Establishing new facilities 
to be operational from Autumn 2025 and Spring 2026, respectively. Amid world-leading 
semiconductor companies are preparing for mass production of 1-nanometer 
semiconductors, Fuji Film to prepare supply for growing demands for materials. In the 
photoresist market, four out of the global top five rankings are held by Japanese 
companies.

富士フイルム、「1ナノ台」半導体材料向け新工場棟 - 日本経済新聞 (nikkei.com) 20

(From top clockwise: TOK, JSR, Shin-Etsu Chemical, Dupont (USA), Fuji Film and others.)

https://www.nikkei.com/article/DGXZQOUC2496A0U4A920C2000000/
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The surge in logistics facilities in the Chubu region is driven by increasing demand for 
relay transportation amid truck driver work hour reform and growing needs for EC & 
efficient distribution networks. Huge investments were poured into the logistics facilities 
in the region which caused significant price increases of land with some areas seeing 
double-digit growth rates. Supply is not catching up with demand and some expect further 
room for developments. 

中部で物流施設続々、地価20年ぶり水準中継需要にらみ - 日本経済新聞 (nikkei.com)21

https://www.nikkei.com/article/DGXZQOFD049C30U4A400C2000000/
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